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Healthy Carolina

UNIVERSITY OF SOUTH CAROLINA

Vision
A healthy campus environment in which to live, learn, work and play.

Mission

To create a healthy campus environment that promotes the development and
maintenance of a healthy body, mind and spirit through the collaborative development,
promotion and assessment of policies, programs, services and initiatives that address
all dimensions of wellness for the members of the University of South Carolina campus
community

Core Functions

Research and Evaluation

Provide Leadership and Support

Advocacy and Collaboration

Funding

Marketing of Health Communication Messages
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Leadership and Support
Our Strategy

Tobacco Free LiVing

National Prevention Strategy

' Healthy & Safe Clinical
1 Community & Community
A H e althy Eatl n g Environments  Preventive Services

ATobaccdreeLiving ' oY
APreventingDrug Abuse and Excessi
AlcoholUse
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Leadership and Support
Our Approachg Socio Ecological Model

Action Model to Achieve a Healthy Campus
Ecological approach addressing determinants of health
to improve student, faculty and staff health.

healthy &

campus ' 2020

Mobilize

Indrviduals and organizations that o

care about the health of your Determinants of Health

campus community into a Track

coalibon ® Learning
development,

Assess success

Campus community performance

needs and assets completion

productivity

Plan outcomes
Goals * Well-being
resources and health
needed, related
objectives Quality of Life
and targets ® Health equity
® Specific risk

Implement factors

disease, and
conditions

® llinesses and
injuries

Assessment, Monitoring, Evaluation &
Dissemination

http:// www.acha.org/HealthyCampus/about.cfm

Ewvdence-based polices
programs, health communication
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http://www.acha.org/HealthyCampus/about.cfm
http://www.acha.org/HealthyCampus/about.cfm

Leadership and Support
Healthy Carolina Coalition

7’ Steering Council

Employee

Wellness
Council

COUNNCILS

I

Substance Injury and Mental/
Sl Violence Py Active Living Emotional

Tobacco Abuse g
. : Health : Eating : :
Free Council Councikg Council Prevention Coundil Council Well Being

CCC/SHS Council Council
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Healthy Eating Councll

A Council aims ttring together stakeholders
from around campus to address Healthy Eating
on campus

A Mission:Providecampus leadership in the
development and evaluation of appropriate
programs, Initiatives, policies, services and
environmental strategies to increase healthy
eating for the students, faculty, and staff of
USC
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Key Partners

A Campus Wellness

A 1:1 Registered Dietician Appointments for students, faculty and staff
A Grocery Store Tours

A Cooking Demonstrations and education tables

A Leadership for Council

%
A Sodexo sodexo

Glutenfree, balanced way dining facility

Promoting local, organic, vegan and other specialty options
Healthy eating tips and education

Nutrition Calculator

Cooking Demonstrations at Healthy Carolina Farmers Markets

A Canteen

A Healthy Vending options
A Pricing equal to or lower than unhealthier options canteen

A Human Resources
A Policy

To o o Io I
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Objectives/Tasks

w Review current assessment data to determine need for
programs, initiatives, policies, services and environmental
strategies for healthy eating for the USC community.

w Conduct benchmarking for best practices among peer an
aspirant schools.

w Develop and evaluate a strategic plan and goal indicators
using Healthy Campus 2020 objectives and National
Prevention Strategy famutrition and weight status.

w Guide the implementation of programs, policies, services,
Initiatives and environmental strategies targeting the priority
health concerns related to healthy eating within the campus
community.
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Strategic Plan

A Use three year strategic plan to guide activities
and programs

Al tft26a GNXYO1TAY3I YR S
efforts

A Use data from health assessments and Healthy
Campus 2020 Goals related to Nutrition and
Weight Status to evaluate progress

A Reassess Working Well
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Strategic Plan

N2

N

2013-2014

Strategies/ Activit

ies

HC2020
Objectives
Covered

Areal Persons
Responsible

Healthy Eating Council
Healthy Campus 2020 Strategic Planning 2013-2016

Progress

Other Date of
Campus  Implementati
Partners on

Objective 1: By May 2014, increase education and awareness activities about healthy eating to
the USC community.

Measure of
Evaluation

Implement All Faculty Stafff Healthy 1 11RD appointmentsto educate Tentatively Number of
Educational Nutrition/Weig | Carolinaand Students/ Fac. &Staff March/ April appointments made
materials or ht Status & Campus 2. Create marketing piece to 2014
campaign on proper Students for Wellness and educate proper portion sizes. Progress on portion
portion sizes o Sodexo 3. Distribute CW Bulletin Board size model creation
Nutrition Kit to RM6s aro or campaign
implementation
#of RM&s con
and Kits distributed
Implement a All Faculty Healthy 1 Haveeducation table at Spring April 2014 Implementation
Rethink Your Drink | Staff from Carolina, Farmers Market
Campaign Nutrition/ Wei | Campus 2. Social Media Campaign Establish baseline
ght Status & Wellness :
Measure decrease in
StUd?'_“S for empty calorie/ added
Nutrition

sugar beverages with
implementation

Objective 2: By May 2014, increase access to healthy food options
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Working Well Initiative

Environmental Strategies

Working Wellnitiative
I Presidential Commitment NC PREVENTION
I Employee Wellness Council .

i WorkHealthyy YSNA OF u ! & & Sf.é YSyY i
SCHA

A Nutrition Hospitsl Association
A Tobacco

A Physical Activity

A Culture of Wellness ‘\!6’

i Six regional campuses iﬂ%ﬂ@ South Carolina

Over83.5% of students report the health of Faculty and Staff affects their learning success. (2012
National College Health Assessment, NCHA)
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Working Well cont.

A Working Well asked USC to be its first
University partner for this initiative
through this grant along with our
regionalcampuses.

A Since the starall but one of our
regional campuses have signed a
commitment with Working Well
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Core Elements of Working Well

[ |
S[Hn_. k WORKHEALTHY AMERICA
[ NC PREVENTION

—— v PARTNERS

Leadership Commitment to Eztablishing a Culture of Wellness

» hereby affirm my commitment to provide a cuifure of wellness for
U Beaufrt employess. As Me leader of this university camgus, ] am dedicaed to making healthy
policy changes to halp all employess live longer and live batter. Twill establish a corporate cultare that
encourages and supperts key leadership strategies for wellness, fobacco —ee environments, a
comprehensive approach fo tobacco cessation, _ healthy food choices and oppormnitias for physical

activity. [ understand this is a professional and personal copmimment and will laad this initiative by
modeling respansible. healthy bebaviors. I will melde specific wellness goaks in my orzanizaion's
smategic plan. Twill actively encourage and support enmployess to adopt haalthier lifsstyles.

I commit my instirution to benchmark and strenzthen our wellness capacity with NC Prevention Parmers”
WerkHzalthy America™, and to work to achieve 2 comprehensive wellnes: environment, supportad by
palicies and procedures.

Thave identified leaders and corporate officers to participate on a wellnsss committee. to parmer with 1NC
Prevention Parmers and other Woriime Fell parmers in order to establish and mainfain a corporate olmre
of wellnes:

«  Chancellor (name)

+ HR Director (name)

+  Adminismator ever Cperations (name}

»  Assiztant to Chancellor (name)

« Contact Person for Emploves Wellnass (mame)

Prinl Mame Chganizaton

Signature Dt
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executive leadership
strategic partnerships

detailed & tailored technical
assistance

mapping of progress & success
celebration & recognition
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Policies, system, environment, benefits

A to support and sustain healthy behaviors

A make wellness a part structureand dayto-day
operations

A create an environment where being active is the easy
norm

A provide access to delicious, affordable healthy items in all
worksites

help every employee lead a tobachee life

create a culture where the healthy choice is the easy
choice
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WorkHealthyAmerical

Culture
of
Wellness

Increased
Physical
Activity

Good
Nutrition

UNIVERSITY OF

SOUTH CAROLINA

AL

Grades

Tailored
Tools

On-Going
Assistance

)

Healthier
workplace
policies,
environments
and benefits




WorkHealthyAmericgp WS LJ2 |

NC PREVENTION
PARTNERS

A exe C u t i Ve S u m m a “.y EXECUTI\;E SEUDMAI\I:IQI‘RLE:E{\PSRT CARD
Includes grades and

PHYSICAL ACTIVITY RECOMMENDATIONS hic

comparisons n

NC PREVENTION Tobacco Action Plan this assessment,

n, v I Paper Airplane Co.
a u to I I I at e d Assessment Date:  1/19/10 Module Date: 1/19/10 Grade: F
bty

Primary Contact: Mary Gallagher Email: superapple54@msn.com
Color Ke
L rs.
L] Guiding principles of a Tabasce-Free Environmen:
[CRITIGAL practices for creating and maintaining a tobaceo-free enviranment
IMPORTANT practices for craating and maintaining & fobacco-fres environment
PROMISING practices for creating and maintaining a tabagco-fre enviranment
Fractioes that have been veried in practice but as yet not covered in research litsrature your weliness
Ayt your
Current Status Short-term Action Steps Long-term Actian Steps Resources to Help You
yd sYSTEM
[ [20. Do you periodieally follow-up with identified tobacco users?
[Vourwerksiz Pieved s [Deverc and Foiw up i Websiz
fimgortant practice, There is feion up vith smpleyees who are | tobacce-using employees o JE————
[pvitence that fofwing up wih  iebace users o sncoursge them | enceurage them to qui orsuppar; | OV Now
themis o quit For them n another qui atempt arto
[ For bose mhohove mase s ftempis o o xpresses e Sl up i hose o e anage your account,
i aiemot and reipsed Jdesire o quit suppert them_For | successfully quit s assure. Tmiesian, Uniess
[encourage and suppert Jfrose wha have sucoesshufy qut. | maintenance of ther quit satus.
it e Y U et o ms, contast your

who have suocesshily quitto
lremain tobaoc free

[]
o Does v e have e tob: tion systam in place to identify and counsel tabacco-using
|employees, and refer them to quitting resources?
[¥ou do not have a compr 3 I o make sure ployee Fist Year Tmeiine.
[passation system in piace to [approsich wil heip identiy and empioyess are flly supported n

fidentty snd counse tobsco-using  [3ssist employzes wanting toquit. [ surting
[emeiayes and refer tham to IF: ttee to develop
lresources.

manage your aceourd,
our permission, uriess

11_ How do you attempt to ident

tobacco-using smploy=es? (Check all that apply)

Tstabiah Dt Employes First Year Trmeine iscoe anc agree st 1
| HRA or annus: hesith survey. IF ata. Including. winou
. i nclcing Heah nesded
i e rovcing e s ey Ao sl vy and o | s i s
them 1o ntar the quiting s and suppor  he e
Jprocess. s
[21. How do you follow up with employees that have made a quit attempt? (check all that apply)
[Fow worists oesotprovas—[Esaban syt o Biowup | Folon e Wi oee Wi v ine et
b ith Smployace who rave [wih employecs ha have made 3 | made s qut acemp 3130 nd 90 | . FORD
Nlﬂ? 2 quit aitemp! e Tobacco use isa days. Encourage empio) Smokefree. gow Websit= .
feaasa and requres liment inthe Suiting v fa | Qut Now NG!
Feguiar ol up refenal o the muithcal follow-cp

option.
18 Does your worksite promote the Quitline or other call services with quitting options to employees?

[Fourworksfe does it promct T [Promle Qudine via mal pay | Seek e Ways o promots s | Gt Webst
|Quitiie or cther shane-based Jeneck msers, reguiar mployes Cmekeros gos Websie
Imeetings. an breai room fyers. h o

e
Isources for counseling and
[esssatin information. and cessation information.

©2010 NC Pravantion Pariners

R DISTR

Page 1 of &

A

UNIVERSITY OF

Ay lin SOUTH CAROLINA

A




NC PREVENTION

PARTNERS
Log out — JECEEL >

ABOUT Us WHAT WE DO PUBLICATIONS WORKHEALTHY AMERICA DONATE

Downloading report...

University of South Carolina Columbia

l ]

_r Dashboard Toolboxes Training & Support Past Activity Account

== WorkHealthy America Employee wellness done right

) commamemss [LEL S 1
# - ’
Mutrition Assessment In Recommendations | Action Plan Toolbox
' I Progress J
pr— —
— —_
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Active Living

A create a culture
where being active Is
the easy norm

A key components:
I policies
I environment
I education
I benefits & incentives
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Active Living

A Bike Friendly
A Fitness Buddies

A
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Healthy Eating

A provide access to
delicious, affordable
healthy items in all
worksites

A key components:
| access
I pricing
I marketing
I benefits
| _education
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